Kamaala Enterprises

Employment contract

NO FARMER
NO FOOD
NO FUTURE

..invest in Agriculture TODAY! [




THIS AGREEMENT was agreed upon on the:

Day of

Month of

Year of

between,

Kamaala Enterprises (the "Employer");

And

(Print name of the "Employee").



1. Employment

The Employee agrees that he will at all times faithfully, industriously, and to the best of his skill,
ability, experience and talents, perform all of the duties required of his position. In carrying out
these duties and responsibilities, the Employee shall comply with all Employer policies,
procedures, rules and regulations, both written and oral, as are announced by the Employer from
time to time. It is also understood and agreed to by the Employee that his assignment, duties and
responsibilities and reporting arrangements may be changed by the Employer in its sole

discretion without causing termination of this agreement.

2. Position Title

As a “Retail assistant”, the Employee is required to perform the following duties and undertake

the following responsibilities in a professional manner.

A person(s) whos responsibilities include: performing an array of duties such as receiving and
processing incoming stock and materials, picking and filling orders from stock, packing and
shipping orders, or managing, organizing and retrieving stock, any other tasks as directed by

Management.



Job requirements

Below is only an example of the work week. All days and jobs are subject to changes

Monday

Tuesday

Wednesday

Thursday

Friday

Saturday

Stocking backroom and resupply stall or store with products to
ensure customers can find all the items they are shopping for
Depending on the shift you work, your job could include moving
inventory in the backroom, unloading trucks, or helping customers
while stocking shelves

Sort products in the backroom

Stock products on shelves

Ensure aisles are neat and area is clean

Engage vendors and drivers with a positive attitude

Greet customers and answer their questions

Handle purchasing and sales of products under the super vision of
“Retail manager”

---All employee are provided “Sunday” as a day of rest---




3. Compensation

(a) Employees are paid once per month and are paid within the first week of each month. In
regards to salary, Kamaala Enterprises operates a “Pay scale” system. This information can be

found publicly online or requested from a Human resource manager.

(b) The business can make a formal request of an employee to work on their day of rest,
however, the employee is not forced or required to work because a request is made and the
employee has every right to refuse such a request if they choose. If the employee chooses to
work on their day of rest at the company’s request, the employee will receive extra pay at the end
of the month in addition to their approved salary. Should the employee agree to work on their
“day of rest” a rate of “ten percent” (10%) of the employees’ monthly salary will be provided as

compensation.

(c) Employees gain “one day of paid rest for each month worked”. With at least 24 hours’ notice
to the employer, the employee can use these days at their choosing. During these “Days of paid

rest” the employee does not have to report to work and will continue to receive a salary as if they

had worked that day.

(d) Every twelve months of employment the employee will receive one full week of “paid
holiday”. “Paid Holidays” act in the same manner as paid days of rest. The employee will not
have to report to work and will continue to receive a salary as if they had worked that day. In
addition, the employee will receive a one-time bonus of 25% of the employees currently monthly

salary

(e) All employees will receive complimentary paid days of rest on the following days: New
year’s, Easter, Christmas, and the birthday of the employee. Should any of these days fall on a
Sunday, which is an already provided day of rest the day will be added to the already provided
day effectively giving the employee two days of paid rest.

(f) All reasonable expenses arising out of employment shall be reimbursed assuming they were

authorized prior to being incurred and with the provision of appropriate receipts.



4. Benefits

(a) Healthcare

The employer will provide a medical plan for the employees and their families (spouse
and children) during their employment.

Each month the business will cover any pre-approved medical services up to a maximum
coverage of up to “20%” of the employee’s monthly income. This is a collective
coverage meaning the 20% will cover the employee and family. The employer must be
directly billed or provided advance notice of any costs for them to be accepted and paid

for by the business.

(b) Education

Employees will have the opportunity to receive educational funding for themselves and
their families (spouse and children) to attend school or receive continuing education.
Every three months the employer will provide up to a maximum of 50% of the
employee’s monthly salary to assist in tuition or other associated school costs. During
“Holidays” or breaks in the school year, the business will continue to provide educational
funding for approved programs or services. The business will only pay educational costs

that are directly billed or pre-approved by an Executive manager.

(c) Paternity and Maternity leave

After one year of employment, both male and female employees qualify for paid leave to
tend to the needs of their families during the birth of a new child. An employee may be
offered this benefit before they finish a first-year contract only under direct offer of the
CEO.

Female employees can qualify for 60 days paid leave after the birth of a child. During
this time female employees will receive 50% of the monthly pay and retain the provided
Healthcare benefits.

Male employees are employees can qualify for 7 days paid leave after the birth of a child.
During this time male employees will receive a full week of “paid leave” and retain their

provided Healthcare benefits.



5. Performance Reviews

(a) The Employee will be provided a written performance appraisal once per year and

all aspects of the assessment can be fully discussed.

(b) During the first 90 days of each one year contract the employee is considered to be on a
probationary period where their effectiveness and performance will be evaluated. During this
time if the employee fails to meet the standards listed in the “Position title” they will be

terminated.

(c) Only during the first contract and first probationary period do Employees do not receive the
benefits listed in this contract. After the first 90 days of employment and completion of a

probationary period is an employee entitled to be provided all benefits listed in this contract.

6. Termination

(a) The Employee may at any time terminate this agreement and his employment by

giving not less than two weeks written notice to the Employer.

(b) The Employer may terminate this Agreement and the Employee’s employment at

any time with sufficient cause.

7. Laws

This agreement shall be governed by the laws of the nation of “Uganda”. Should there be any
issues with this contract now or in the future failing to bring this contract into compliance due to
any laws signed by the nation of Uganda, “The employee” and “The Employer” shall within no
more than 5 business days draft amendments to this contract bringing it into compliance with the

law. After which this contract expires a new contract will be drafted with all amendments being

added.



8. Entire Agreement

(a) This agreement contains the entire agreement between the parties, superseding in all respects
any and all prior oral or written agreements or understandings pertaining to the employment of
the Employee by the Employer and shall be amended or modified only by written instrument
signed by both of the parties hereto.

(b) The parties hereto agree that in the event any article or part thereof of this agreement is held
to be unenforceable or invalid then said article or part shall be struck and all remaining provision

shall remain in full force and effect.

THIS CONTRACT ABOVE IS AN ACCEPTED AGREEMENT BY THE PARTIES LISTED
BELOW. BY SIGNING BELOW BOTH PARTIES UNDERSTAND THEIR ROLES AND
WILL BE HELD LEGALLY BOUND TO WHAT HAS BEEN STATED ABOVE.



SIGNED AND AGREED TO BY:

Print name of “The Employee”

Signature of “The Employee”

Print name of “The Employer”

Signature of “The Employee”

Date:

Month:

Year:




